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EMPLOYMENT LAW: CASES AND MATERIALS has been a strong presence in the legal education 
market for nearly two decades. There are many notable features of this book that have been 

included throughout the years and that have been improved in this new Fifth Edition.  For 
example, this well received book:  

  
 Addresses the proper roles of economic incentives and legal regulations in achieving 

desirable outcomes in the workplace. 
 Encourages students to question assumptions underlying authority in the workplace. 

 Contrasts simple and effective rules and examines the varied legal responses to 
problems in the workplace. 

 Includes cases that work well as teaching tools. 

 Provides flexibility for the many different types of courses professors offer as 
“employment law.”   

 Adapts to a three or four credit course.  
 Can be taught in a variety of sequences because the text contains few internal cross-

references.   



Since the Fourth Edition was published in 2007, the materials in EMPLOYMENT LAW: CASES 

AND MATERIALS have been updated, enhanced, and carefully edited making the new Fifth 
Edition overall, a shorter and more concise book. Some of the changes in the new Fifth Edition 

include:  
 

 Newer cases replace the older cases where there have been significant changes 

 Every case included has been edited for clarity and brevity 
 International Notes have been added 

 Notes have been significantly revised to include recent legal developments. 
 The comprehensive Teacher’s Manual has been updated.   

 
Additional highlights of the new Fifth Edition include: 

  

 New coverage of the California apportionment of workers' compensation benefits  when 
the disability results from work-related and non-work-related causes  

 Expanded review of multiple penalties under the OSHAct when the employer exposes a 
number of employees to a hazard  

 Comprehensive coverage of dismissal standards in the private and public sector.  
 Integration of the new Restatement of Employment Law into notes and questions 
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EMPLOYMENT LAW: CASES AND MATERIALS (5th ed. 2012) is available in a hard bound edition 
for $147 (ISBN 9781422490785).  The book is also available for student purchase in the 
discounted (40 % off the price of the hardbound book) three-hole punched loose-leaf version 
(ISBN 9781422490778/Spring 2012 Retail Price = $88). 
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 For a further description of the book or to order a copy to: 

 Go to: http://www.lexisnexis.com/store 

Or call: 1-800-223-1940. 

Professors can request a review copy from 

ReviewCopy@lexisnexis.com 
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